
                                                         

Vision 

DPSD endeavours to be a fully inclusive school with sustainable and systematic support 

embedded across all the areas of the curriculum. 

Mission 

The school recognizes the requirement for enhanced professional roles across their staffing 

structure as a powerful mechanism to build the capacity to identify and remove barriers so that 

inclusive learning experiences become an expected element of everyday school life. 

Overview 

Most in-school provisions for students of determination are funded by the school’s operational 

budget at no cost to parents. School-appointed LSAs undergo a performance review after one 

month of probation, conducted by the Phase Head/Line Manager and approved by the Principal 

and Director. The probation period is six (6) months as per UAE Labour Law. 

Some students may require higher levels of specialist support, such as full-time assistance by 

a trained LSA, which may involve additional costs to parents. Parents may source the LSA, 

with the school assisting in determining suitability. Once appointed, Individual Parent-Paid 

LSAs (iLSAs) function as school staff and are governed by a formal Memorandum of 

Understanding (MoU). 

All LSAs/iLSAs undergo rigorous training for continuous professional development to 

enhance student outcomes in alignment with the school policy. 

Job Profile 

An effective LSA provides a ‘bridge’ of support to students, helping them achieve what they 

are capable of without creating dependency. 

1. LSA deployment is flexible and responsive, adapting to evolving student and teacher 

needs.  

2. The specific responsibilities differ according to the individual context of each LSA, but 

includes: 

• providing individual support to a specific student.  

• promoting access to targeted support outside of the classroom.  

• working on differentiated activities with groups of students.  
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• liaising with the leader of provision for students of determination  

• developing social/emotional skills 

• working with teachers to monitor the progress of students  

• supporting intervention or therapy sessions.  

 

Code of Conduct 

The Learning Support Assistants: 

1. Follow the principles of confidentiality. No information on students or school is shared or 

discussed outside the scope of employment.  

2. Are permitted to use the resources in the school for the students within the school.  

3. Are expected to wear respectable clothing at all times.  

4. Do not replace the class teacher. They assist the teacher in the inclusion process. Learning 

Support Assistants do not do the teacher’s work, correct other children’s work, or instruct 

other children. 

5. Trained by the assigned Special Educator to understand the child’s needs, behavior 

management, and classroom adaptations and modifications. 

6. Work in close coordination with parents, class teachers, and the Special Educator. They are 

part of the IEP meetings and contribute to setting goals. 

7. LSAs stay back twice or three times a week to meet the Special Educator and phase teachers, 

and iLSA once a week for collaboration. They also work on Saturdays, as and when 

required. 

Recording and Reporting 

Learning Support Assistants are required to maintain the following records: 

1. Daily Communication Book: Recording short anecdotes reflecting student achievements, 

behavior, and areas of need/difficulty  

2. IEP Goal Trackers: LSA/iLSAs track IEP goals daily and submit weekly progress reports 

summarizing student progress, challenges, and strategies, shared with Phase Heads and 

Special Educators for consistency and collaborative planning. 

3. Behavior Trackers: Tracking the behavior of those students who have behavioral problems 

by recording the frequency of incidents. This data is used in the preparation of the Behavior 

Intervention Plan.  

4. End of Term Reports: Preparing an end-of-term report of IEP goals to indicate the progress 

of the student. 

 


