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At DPS Dubai, we strive to offer equal opportunities for every student, adopting a proactive and 

inclusive approach that supports and encourages all. 

 

• We do not discriminate against anyone—staff or students—on the grounds of sex, race, 

color, religion, nationality, ethnic or national origin. 

● We promote the principles of fairness and justice for all through the educational programs 

that we provide in school. 

 

● We celebrate the cultural diversity of our community and respect all minority groups. 

 

Anti-racism: 

 

● We do not tolerate any form of racism or racist behaviour. Should a racist incident occur, 

we will act immediately to prevent its recurrence.  

 

● We endeavor to make our school welcoming to all minority groups. We promote an 

understanding of different cultures through classroom topics, and this is emphasized 

through various displays of work placed around the school. 

 

As a school committed to providing internationally recognized values of inclusive education, 

we: 

• View and value student diversity as an integral part of the human race 

• Recognize the learning potential of all students  

• Engage with theories of learning that support child-centered and differentiated approaches 

to teaching and learning  

                                  Delhi Private School Dubai 
 

 

Division/ Department: Pastoral Care 

Policy: Equal Opportunities Policy 

 

Reference Number: DPSD/PC/016/2014 

Issue Date: March 2014                      

Revision Date: Mar’15/ Mar’16/ 

Mar’17/Jun’18/Jun’19/Sep’20/Sep’21/Sep’22/Sep’23/

Sep’24/Sep’25 



2 
 

 

• Acknowledge that all students have the right to education in a common learning 

environment  

• Prevent marginalization and discrimination in education based on the experience of SEND, 

thereby reducing barriers to participation in learning  

• Proactively remove barriers to learning among diverse student populations, by adapting 

and modifying curricula, teaching and learning strategies  

• Fulfil the responsibility of fostering an inclusive culture within educational settings and 

remain accountable through programs and practices such as the Inclusive Education 

Program, Wellbeing and Mental Health Program, Peer Mentoring and Counselling Service, 

and Anti-bullying Campaigns, ensuring positive outcomes for the entire learning 

community. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


