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Rationale

The Behaviour Policy establishes a unified framework for promoting positive conduct, preventing
misconduct, and ensuring consistent disciplinary action. It aligns with KHDA and UAE Ministry of
Education regulations to uphold a safe, respectful, and inclusive learning environment. The policy
reinforces the school’s commitment to safeguarding, equity, and the holistic development of every
learner.

Aim

The policy aims to foster a safe, respectful, and orderly school environment that promotes positive
behaviour, self-discipline, and mutual respect. It ensures consistency and fairness in behaviour
management in alignment with the school’s mission, vision, and core values.

Purpose
The purpose of this policy is to:
e Define clear standards of conduct consistent with UAE and KHDA guidelines.
e Provide a fair and transparent framework for addressing behavioural issues.
o Encourage preventive and restorative practices that promote reflection and accountability.
e Protect the rights, wellbeing, and dignity of all members of the school community.

o Strengthen collaboration among students, staff, and parents in upholding expected standards
of behaviour.

Scope
This policy applies to all students, staff, and parents across all school-related settings, including:

o Behaviour within the school premises.

e Conduct during school trips, events, and extracurricular activities.

o Representation of the school in public or online spaces.

e Actions outside school that may affect the safety or reputation of the school community.

o All stakeholders are responsible for adhering to this policy to ensure compliance with KHDA
regulations and the maintenance of a positive school culture.




Proactive Measures (Education and Celebration):

1. Behaviour Education and Program follow the PERMAH model for all activities from KG-
Grade 12. The life-skill programs conducted during SEWA classes, Class Teacher period, class
assemblies etc include topics such as Understanding Emotions, Behaviour Regulation,
Conflict-Resolution, Learning Empathy among others.

2. Celebration of Good behaviour:
The school actively promotes good behaviour, attitudes and values. Student’s good behaviour
is rewarded and celebrated in many ways, including:

- House points

- Good conduct certificates

- Student of the Board

- 100% attendance

- Certificates at assemblies

Behaviour Violations

The school recognizes that students may commit mistakes as they navigate various phases of their life
in school. Hence there is a graduated approach towards the management of behaviour violations. It
involves the provision of several opportunities for the child to correct oneself and to learn appropriate

behaviour. It also outlines the consequences of repeated violations.

Classification of Behaviour Violations

Level Description Examples Consequences
Level 1: Infractions that * Failure to complete * Verbal
Minor disrupt learning but | homework/assignments warning/reminder
Violations can be addressed at | ¢ Talking out of turn or disturbing * Note in Almanac

the classroom or
teacher level.

peers
* Minor uniform violations (e.g.,
untucked shirt, missing tie)

* Not tagging RFID card

* Littering

* Eating in class outside permitted
times

* Playing with sports equipment in
the classroom

* Bringing a mobile phone to school
* Failure to bring required materials

* Short reflection activity
(e.g., apology note,
classroom clean-up duty)
* Escalation to Phase
Head if repeated

Note: There are three
levels of verbal
warnings:

1. First Verbal Warning —
Given at the first instance
of Level 1 behavior by
the class
teacher/observer.

2. Second Verbal
Warning — Given if the
same or another Level 1
behavior is repeated,
issued by the discipline
officer of the phase.




3. Third Verbal Warning
— Given by the Phase
Head, and parents are
informed of repeated

misbehavior.

Level Description Examples Consequences
Level 2: Repeated disregard | ¢ Persistent disruptive behavior after | « Written warning letter
Moderate for rules or several warnings * Parents notified
Violations behavior that * Disrespectful language or tone * Reflection session

undermines respect | towards peers/staff « Community service
and order. * Loitering, running in corridors, or | within school (e.g.,
unsafe movement tidying common areas)
* Careless misuse of school property | ¢ Escalation to Discipline
* Truancy from classes within school | Committee if repeated
hours
* Unauthorized use of canteen/out- Note: There are two
of-bounds areas levels of written
* Verbal or physical altercations with | warnings:
peers 1. First Written Warning
Letter — Issued at the first
instance of Level 2
behavior.
2. Final Written Warning
Letter — Issued if the
e Repeated Level 2 Offences same or another Level 2
behavior is reported.
e Escalation to Level 3
Level 3: Serious breaches of | ¢ Bullying, including cyberbullying | ¢ Parents notified
Major school discipline * Repeated use of foul, abusive, or * Yellow card issued in
Violations that may cause derogatory language student record
harm to individuals | ¢ Forgery * External referral for
or the school’s * Repeated cheating or dishonesty counselling and behavior
reputation. during exams management
« Stealing or willfully damaging * Suspension (short-term,
property up to 3 days)
* Bringing prohibited items (gadgets,
lighters, sharp objects, etc.)
* Defaming the school/staff/students
on social media
* Unauthorized entry into restricted
areas
* Creating disturbances or
participating in fights in or outside
school
Level 4: Behaviors with * Possession/consumption of alcohol, | « Immediate referral to
Severe significant risk to tobacco, narcotics, firearms, or other | the Principal & Director
Violations safety, reputation, | prohibited substances * Extended suspension

or law.

Even one instance
is considered
severe.

* Physical aggression, violence, or
assault

* Vandalism or deliberate destruction
of property

* Expulsion / Transfer
Certificate (TC)
recommendation




* Hacking/misuse of school IT * Involvement of law
systems enforcement (if required)
* Defamation of school, country, or
leaders

* Repeated major offences despite
warnings

4. Roles & Responsibilities

Role of the Senior Leadership Team

It is the responsibility of the Senior Leadership to implement the school behaviour policy
consistently throughout the school and to ensure the health, safety and welfare of all students.
The SLT supports all staff by implementing the policy, setting the standards of behaviour, and
supporting staff in their implementation of the policy.

Teachers:

Teachers are expected to conduct themselves in a befitting manner of an educator and enforce
the policy consistently but with sensitivity. For effective implementation, teachers must be
vigilant and prompt in addressing misbehaviour. When in doubt, teachers must discuss with
the phase head and / or discipline officer.

Teachers must refrain from public discussions about student misbehaviour and must maintain
confidentiality.

Students:

Students are expected to uphold the rules mentioned in the almanac and various other school
policies (discipline policy, uniform policy)

Student leaders are expected to plan school campaigns around good behaviour and practices
such as Anti-Bullying, Kindness Days etc.

Discipline Officers of each phase:

Discipline officers are tasked with prompt addressal of behavioural concerns. In the case of a
behavioural infraction, a fair and transparent investigation must be conducted. They are
expected to maintain clear and updated records of behaviour infractions.

Discipline officers must always balance consistency and firmness with sensitivity and
confidentiality.

Counselling:

The school counsellors provide psychological support and counselling for students referred
for repeated behaviour violations. In addition, parents can also avail support to learn effective
strategies for behaviour management. The counsellors proactively guide staff in managing
disruptive behaviour in the classroom through workshops and sessions on behaviour and
classroom management.

Parents:

Parents are expected to support corrective measures and the implementation of the policies at
home. They must also reinforce positive behaviour at home. The school regularly organizes
Art of Parenting sessions for parents which they are encouraged to participate.
Communication with Parents

a) All violations and consequences are recorded in the School Almanac.

b) Parents are informed promptly at appropriate stages (Levels 2 and above).

¢) Meetings are scheduled for repeated or severe violations.




Related Policies

Discipline Policy
Anti-Bullying Policy
Child Safeguarding Policy
Health & Safety Policy




